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STATER^. 3GRr;s 

DEC '\ 4 ?mfi 

DEPARTMENT OF STATE 

Local Law No. 50 of the year 2016 

A local law ^'^^"'^'"9 Chapter 37 Merit Award Board by deleting it in its entirety and replacing it with 
(Insert Title) 

a new Chapter 37 Department Head Bonus Compensation Program, all as more 

fully set forth in the text of the Local Law. 

Be it enacted by the Town Board of the 
(Name of Legislative Body) 

• C o u n t y p C i t y [x ]Town D V i l l a g e 
(Select one:) 

of East Hampton as fo l l ows : 

SEE ATTACHED 
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SECTION 1 Legislative Intent. 

This legislation is intended to institute a Department Head Bonus Compensation Program and 
provide for the criteria upon which bonus(es) may be awarded, at the sole discretion of the 
Town Board, in accordance with such criteria to Department Head(s) who have exhibited 
extraordinary performance above and beyond their job description during the evaluation 
period. 

SECTION 2. Amendment. 

Chapter 37 (Merit Award Board) pf the East Hampton Town Code is hereby amended by 
deleting the stricken words and adding the underlined words in a new Chapter 37 (Department 
Head Bonus Compensation Program) as follows: 

Chapter 37 : Depar tment Head Bonus Compensat ion Program 

537-1 Purpose. 

A. Department Heads for the various Town departments and divisions are compensated 
bv the salaries and benefits established by the annual budget. Town Board 
resolutions and the Town's employment policies and regulations. In addition, the 
Town Board-recognizes that there are occasional, exceptional circumstances which 
result in certain Department Heads being faced with the opportunity to provide 
exceptional service and performance during the course of the year that goes beyond 
the normal duties of a department head and the Town wishes to incentivize the same 
by creating a Department Head Bonus Compensation Program. 

537-2 Eligible and Ineligible Department Heads. 

A. Only the following positions are Department Heads who shall be eligible for the 
Department Head Bonus Compensation Program: 

1. 
2. Director of Code Enforcement 
3. Airport Director 
4. Chief Fire Marshal 
5. Town Maintenance Supervisor 
6. Senior Harbormaster 
7. Town Director of Human Services 
8. Network & Systems Administrator 
9. Superintendent of Recreation I 
10. Tax Receiver 
11. Director of Housing 
12. Environmental Protection Director 
13. Land Management Specialist I I I 
14. Town Planning Director 
15. Senior Purchasing Agent 
16. Princioal Building Inspector 

B. Due to the nature of their positions, the following Department Heads shall be 
ineligible for the Department Head Bonus Compensation Program: 

1. Chief of Police 
2. Town Attorney 



Budget Director 
4. Chief Auditor 
5. Director of Public Safety 

537-3 Performance Evaluation Criteria. ! . 

A. The performance of the Department Head shall be evaluated by the Town Board 
based upon the following criteria 

1. Quality of Work- Produces results and/or provides services consistent with 
the duties of the position 

2. Productivity- Continually completed the duties and responsibilities o f t he 
position. 

3. Initiative- Successfully fulfilled additional work'requirements and achieved 
exceptional results in the past year. 

4. Reliability/Accountability- Demonstrates reliability, dependability and 
accountability in all aspects of the defined role. 

5.. Integrity/Ethics- Operates in accordance with Town policies and applicable 
, laws and exhibits conduct consistent with the Town Code of Ethics. 

6. Communication- Is Effective in interpersonal interactions as well as 
conrimunicating both verbally and in writing. 

7. Constituent Service (if Applicable)- Effectively applies knowledge of 
departmental service or product to best satisfy the needs and 
expectations of Town Constituents. 

8. Problem Solving/Decision Making-Builds a logical approach to address 
problems and/or manage the situation at hand bv drawing on one's 
knowledge and experience, calling on other references and resources as 
necessary. 

9. Creativity/Innovation- Thinks and operates creatively. Seeks out new 
responsibilities: acts on opportunities. Has significant impact in creating 
breakthrough products or services that fulfill an institutional need. 

10. Teamwork/Collaboration- Interfaces and works with internal and external 
tearh members in ways that foster optimal team and interaction and 
results. 

11 . Management- Manages projects, resources, individuals and teams to 
effectively accomplish defined goals and objectives within all applicable 
ethics and compliance standards. 

12. Leadership- Establishes the vision, strategic directions and high 
performance culture within his/her area of responsibility and exhibits the 
ability to build trust, influerice outcomes, and inspire other to effectively 

• deliver results that'positively impact the institution. 

537-4 Performance Evaluation Scoring. 
A. Each of the Performance Evaluation Criteria will be scored at the sole discretion 

of the Town Board on a point basis as follows: 
1. Zero Points- Not Applicable 
2. One Point- Below Expectations 
3. Two Points- Meets some Expectations 
4. Three Points- Meets Expectations 
5. Four Points- Exceeds Some Expectations 
6. Five Points- Exceeds Expectations 

$37-5 Evaluation Period. 



A. The Evaluation period shall be November 1 of the previous year until October 31 *̂̂  
of the current year. 

537-6 Discretionary Award. 
A. At the sole discretion o f t he Town Board, no Department Heads, one Department 

Head or multiple Department heads can be awarded a bonus pursuant to this 
Chapter each year. 

B. Any award shall be at the sole discretion of the Town Board who shall take into 
consideration the performance evaluation criteria and scoring, personal 
observations, and anv such other information the Board finds illustrative and 
indicative of Department Head performance that exemplifies the purposes of an 
award pursuant to this chapter. 

537-7 Award Amount and Distribution of Bonus. 
A. At the sole discretion of the Town Board, and pursuant to a duly adopted 

resolution of the Town Board, a bonus of an amount not more than five thousand 
($5,000) dollars may be awarded to any Department Head who the Town Board 
finds, in their sole discretion, to have achieved performance during the evaluation 
period that meets the purposes and criteria for an award pursuant to this 
chapter. 

B. The Town Board may award the bonus anytime between November 1̂ *̂  and 
December 31^*^, by a duly adopted resolution of the Town Board. 

SECTION 4. Authority. 

The proposed local law is enacted pursuant to Municipal Home Rule Law §10 [ l ] [ i i ] [ a ] [ 1 0 ] . 

SECTION 5 Severability. 

If any section or subsection, paragraph, clause, phrase or provision of this law shall be 
adjudged invalid or held unconstitutional by any court of competent jurisdiction, any 
judgment made thereby shall not affect the validity of this law as a whole or any part 
thereof other than the part or provisions so adjudged to be invalid or unconstitutional. 

SECTION 6. Effective Date. 

This local law shall take effect upon filing with the Secretary of State pursuant to Municipal 
Home Rule Law. 



(Complete the certification in the paragraph that applies to the filing of this local law and 
strike out that which is not applicable.) 

1. (Final adoption by local legislative body only.) cn 
I hereby certify that the local law annexed hereto, designated as local law No. '. of 2 0 l ^ of 
the i(®SW«y)sjai«)t)(Town)(Village) of East Hampton - • was duly passed by the 
Town Board on December 1 2016 in accordance with the applicable 
(Name of Legislative Body) 
provisions of law. 

2. (Passage by local legislative body with approval, no disapproval or repassage after disapproval by the Elective 
Chief Executive Officer*.) 

I hereby certify that the local law annexed hereto, designated as local law No. of 20 of 
the (County)(City)(Town)(Village) of . " : was duly passed by the 

on 20 , and was (approved)(not approved) 
(Name of Legislative Body) 

(repassed after disapproval) by the . and was deemed duly adopted 
(Elective Chief Executive Officer*) 

on • 201 I I, in accordance w ith the applicable provisions of law. . 

3. (Final adoption by referendum.) 
I hereby certify that the local law annexed hereto, designated as local law No. of 20 of 

the (County)(City)(Town)(Village) of was duly passed by the 

on 20 . and was (approved)(not approved) 
(Name of Legislative Body) 

(repassed after disapproval) by the on . 20 . 
(Elective Chief Executive Officer*) 

Such local lawwas submitted to the people by reason ofa (mandatory)(permissive) referendum, and received the affirmative 

vote ofa majority ofthe qualified electors voting thereon at the (general)(special)(annual) election held on 

20 , in accordance with the applicable provisions of law. 

4. (Subject to permissive referendum and final adoption because no valid petition was filed requesting referendum.) 

I hereby certify that the local law annexed hereto, designated as local law No. of 20 of 

the (County)(City)(Town)(Village) of was duly passed by the 

-. , on 20 , and was (approved)(not approved) 
(Name of Legislative Body) 
(repassed after disapproval) by the ', on , 20 . Such local 

(Elective Chief Executive Officer*) 

law was subject to permissive referendum and no valid petition requesting such referendum was filed as of 

20 , in accordance with the applicable provisions of law. 

* Elective Chief Executive Officer means or includes the chief executive officer of a county elected on a county-wide basis or, if there -
be none, the chairperson of the county legislative body, the mayor of a city or village, or the supervisor of a town where such officer is 
vested with the power to approve or veto local laws or ordinances. 
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5. (City local law concerning Charter revision proposed by petition.) 
I hereby certify that the local law annexed hereto, designated as local law No._ .. of 20 of 
the City of . having been submitted to referendum pursuant to the provisions of section (36)(37) of 
the IVIunicipal Home Rule Law, and having received the affirmative vote of a majority of the qualified electors of such city voting 
thereon at the (special)(general) election held on 20 , became operative. 

6. (County local law concerning adoption of Charter.) 
I hereby certify that the local law annexed hereto, designated as'local law No—, of 20 of 
the County of State of New York, having been submitted to the electors at the General Election of 
November •. 20 , pursuantto subdivisions 5 and 7 of section 33 ofthe Municipal Home Rule Law, and having 
received the affirmative vote of a majority ofthe qualified electors ofthe cities of said county as a unit and a majority ofthe 
qualified electors of the towns of said county considered as a unit voting at said general election, became operative. 

(If any other authorized form of final adoption has been followed, please provide an appropriate certification.) 

I further certify that I have compared the preceding local law with the original on file in this office and that the same is a 

correct transcript therefrom and ofthe whole of such original local law, and was finally adopted in the manner indicated in 

paragraph J above. /< ^ (MV^ ^x.^yv^—^^^'^—A 

' ^ 'A^ ^ k K ^ ^ B Z ^ s ^ ^ ^ ^ ^ ^ \ ' ^ e body, City, Town or Village Clerk or 
^ ^ . - officer designated by local legislative body 

(Seal) ^ Date: 
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